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Competitive Call for University Teaching Positions 
 
Job Offers  
 
Offer  
 
1/2024 - Competitive Access to Full Professor Positions. Knowledge area: Didactics and 
School Organisation. 
 
Coordinator  
 
Name:  
Antonio  
Surname 1:  
Bordoy  
Surname 2:  
Fernández  
 
Centre: Office of the Pro-Vice-Chancellor for Teaching and Research Staff.  
 
Contract Details  
 
Purpose of the Contract  
Teaching profile: Didactics and School Organisation, and Developmental and 
Educational Psychology. 
Research profile: Didactics and School Organisation, and Developmental and 
Educational Psychology.  
 
Category: Full Professor [R4]. 
 
Qualification: PhD. 
 
Knowledge area: Applied Pedagogy and Educational Psychology. 
 
Sub-area: Didactics and School Organisation. 
 
Contract Details  
 
Contract type: Permanent.  
 
Working day: Full time.  
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Weekly hours: 37.5.  
 
Work schedule: Flexible.  
 
Application Submission Deadline 
  
From 30 May 2024 to 18 June 2024.  
 
Planned start date:  
 
Planned end date for contract duties:  
 
Research Project/Agreement  
 
Activity type: Other research funding.  
  
Funding body: University of the Balearic Islands.  
 
Call: Office of the Pro-Vice-Chancellor for Teaching and Research Staff.  
 
Programme: Undefined.  
 
Reference/official code: 213254. 
 
Number of positions: 1.  
 
Call Participation Guidelines 
 
Applications must be submitted online at the UIB General e-Registry, over the following 
link: <https://seu.uib.cat/es/Serveis/Registre-electronic/>. 
 
Candidates must attach the following documents to their application: 
 
a) The application form, as per the template available at the above website  
b) DNI for Spanish citizens or national ID document and, where applicable, documents 
accrediting a personal relationship and being dependent on a citizen from another 
country with whom they have said relationship. In turn, they must submit an affidavit 
or commitment statement from this individual stating they are not legally separated 
from their partner and, where applicable, candidates’ being dependent on said 
individual. Spanish or Catalan translations of these documents must be submitted 
c) A supporting document accrediting candidates fulfil the specific requirements 
d) A payment receipt for the fee to take part in the assessment: 37.16 euro to be paid 
into the University of the Balearic Islands’ restricted deposit account; IBAN: ES25 2100 

http://www.uib.cat/
https://seu.uib.cat/es/Serveis/Registre-electronic/
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7359 7113 0010 3721, held with Caixabank. This document must include candidates’ full 
name and the position code they are applying for. 
 
The list of admitted and excluded candidates will be published on the UIB e-notice 
board. Possible reasons for exclusion may be amended within ten (10) days starting on 
the day following said publication. 
 
Candidate Requirements  
 
Profile/Qualification 
 
PhD.  
 
Specific Requirements  
 
a) Being qualified to become a full university professor, in accordance with what is set 
out in Royal Decree 1312/2007 of 5th October or Royal Decree 678/2023 of 18th July on 
State Accreditation and Access to University Teaching Bodies 
b) Being a senior university lecturer or a research scientist at public research 
organisations 
c) Having effectively worked for a minimum of two (2) years in their current position, 
as per the terms and conditions set out in Article 71.2 in Organic Law 2/2023 of 23rd 
March on the University System 
d) Candidates who do not possess Spanish citizenship or come from a country where 
Spanish is not an official language must accredit language skills in one of the official 
languages in the Autonomous Region of the Balearic Islands. This accreditation shall 
preferably be demonstrated with a certificate in accordance with the Common European 
Framework of Reference for Languages (CEFR) or an official language qualification. 
 
Additional Information  
 
Monthly salary and benefits:  €3,577.  
 
Selection Procedure  
 

1. When the committee is established, it will set and publicly release the objective criteria 
for the final resolution of the call, in accordance with the requirements for the positions 
included in the call. It will also specify whether candidates will be interviewed or not. 
The committee’s decision will be published on the official UIB e-notice board 
 

2. Access call assessments shall be held in-person at the University of the Balearic Islands, 
although this does not rule out the use of remote methods 

 

http://www.uib.cat/
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3. Candidates must submit the required documents within the deadline set by the 
committee and, where applicable, attend interviews. Candidates who fail to submit said 
documents or attend interviews shall be excluded from the call, except in the event of 
duly justified force majeure. 
Candidates must submit the following documents to the committee chair: 
A CV in line with the template used for accreditation applications at the National Agency 
for Quality Assessment and Accreditation of Spain (ANECA, by its Spanish acronym). 
Using this CV template exempts candidates from submitting any supporting documents 
for their merits. 
All documents must be submitted in digital format as per the method set in the call 
announced by the committee. 
 

4. The assessment of merits and interviews shall start within a minimum of ten (10) days 
from the committee being established and come to an end within a maximum of sixty 
(60) days from publication of the final lists of admitted and excluded candidates. Where 
all candidates agree, the minimum deadline may be adjusted and the assessment of 
merits and interviews be held from the day following publication of the committee’s 
decision. 
Interviews shall comprise candidate’s presenting and defending their academic merits 
and suitability for the position, and may not exceed thirty (30) minutes.  After this, the 
committee will have a sixty (60) minute discussion with candidates on any aspect it 
deems relevant with regard to submitted documents, and the presentation and defence. 
 
The committee’s provisional decision will be published on the official UIB e-notice 
board. 
 
 
Selection Committee  
 
Members 
 
Chair: Jaume Sureda Negre. Full professor at the University of the Balearic Islands. 
 
Secretary: Víctor Manuel Acosta Rodríguez. Full professor at the University of La Laguna. 
 
Member: Carmen Alba Pastor. Full professor at the Complutense University of Madrid. 
 
Alternates: 
 
Francesca Salvà Mut. Full professor at the University of the Balearic Islands. 
 
Carmen Alegre de la Rosa. Full professor at the University of La Laguna. 
 
Pilar Arnaiz Sánchez. Full professor at the University of Murcia. 

http://www.uib.cat/
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Jesús M. Salinas Ibáñez. Full professor at the University of the Balearic Islands. 
 
Ángeles Balsells Bailón. Full professor at the University of Lleida. 
 
Julio Manuel Barroso Osuna. Full professor at the University of Seville. 
 
Additional Comments  
 
Submission of Documents and Appointments 
 
The candidates put forward for positions must submit the documents listed below at 
the Registry Support Office at the University of the Balearic Islands within twenty (20) 
days from the end of the committee’s deliberations or, where applicable, the final 
resolution: 
 
a) National ID document or equivalent for overseas citizens 
b) An official medical certificate accrediting their capacity to perform the duties 
inherent to university lecturer positions 
c) A sworn statement that they have not been removed from any position at public 
administrations, or constitutional or statutory bodies in autonomous regions, due to 
disciplinary action; or that they have not been disqualified in any form from holding 
public positions or posts by a legal ruling, all of which would prevent them from 
accessing civil service positions or, for contract staff, performing similar duties. 
In the case of overseas citizens, a sworn statement that they have not been disqualified 
or similar, or that they have been subject to disciplinary action, or similar, preventing 
them from accessing public sector employment in their home nation in the same terms 
d) A sworn statement that they undertake to stay in the position for two years before 
applying for another university teaching position 
e) A PhD degree 
f) A sworn statement that they undertake to comply with the UIB’s rules of peaceful and 
respectful co-existence. 
 
Candidates who are in active service as full civil servants will be exempt from providing 
the documents set out in sections a), b) and c). Instead, they must submit a certificate 
from the ministry or body where they work, accrediting their employment status and 
service record. 
 
Candidates who hold tenured lecturer positions at the University of the Balearic Islands 
are only required to submit the sworn statement in Section 12.1 d) and the photocopy 
in Section 12.1 e) where these are not already included in their administrative record. 
 
Appointment as a tenured lecturer or professor shall be made by the President and Vice 
Chancellor once the successful candidate has fulfilled the requirements and deadlines 

http://www.uib.cat/
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set out in the aforementioned sections. The appointment will specify the position type: 
category, knowledge area and code. Appointments shall be notified to the relevant 
registry for the purpose of allocating a personal registry number and entry for the 
respective categories, for publication in the BOE (Official State Gazette) and BOIB 
(Official Gazette of the Balearic Islands). They will also be communicated to the General 
Secretary of the Universities Council. 
 
Candidates who fail to submit their documents within the set deadline, except in the 
event of force majeure, or whose documents are deemed as failing to fulfil any 
requirement set out in Section 12.1, shall not be appointed full civil servants and be 
disqualified from the procedure, without prejudice to their liability for having submitted 
a misleading application. 
 
Oath of Office 
 
Within a maximum deadline of twenty (20) days starting from the day following 
publication of the appointment in the BOE, the proposed candidate shall swear their 
oath of office to become full civil servants within the full professor category, with the 
rights and duties inherent to said position. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

http://www.uib.cat/
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Competitive Call for University Teaching Positions 
 
Job Offers  
 
Offer  
 
2/2024 - Competitive Access to Full Professor Positions. Knowledge area: Public 
International Law and International Relations. 
 
Coordinator  
 
Name:  
Antonio  
Surname 1:  
Bordoy  
Surname 2:  
Fernández  
 
Centre: Office of the Pro-Vice-Chancellor for Teaching and Research Staff.  
 
Contract Details  
 
Purpose of the Contract  
 
Teaching profile: Public International Law and International Relations. 
Research profile: Public International Law and International Relations. 
 
Category: Full Professor [R4]. 
 
Qualification: PhD. 
 
Knowledge area: Public law. 
 
Sub-area: Public International Law and International Relations. 
 
Contract Details  
 
Contract type: Permanent.  
 
Working day: Full time.  
 
Weekly hours: 37.5.  

http://www.uib.cat/
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Work schedule: Flexible.  
 
Application Submission Deadline 
  
From 30 May 2024 to 18 June 2024.  
 
Planned start date:  
 
Planned end date for contract duties:  
 
Research Project/Agreement  
 
Activity type: Other research funding.  
  
Funding body: University of the Balearic Islands.  
 
Call: Office of the Pro-Vice-Chancellor for Teaching and Research Staff.  
 
Programme: Undefined.  
 
Reference/official code: 050635. 
 
Number of positions: 1.  
 
Call Participation Guidelines 
 
Applications must be submitted online at the UIB General e-Registry, over the following 
link: <https://seu.uib.cat/es/Serveis/Registre-electronic/>. 
 
Candidates must attach the following documents to their application: 
 
a) The application form, as per the template available at the above website  
b) DNI for Spanish citizens or national ID document and, where applicable, documents 
accrediting a personal relationship and being dependent on a citizen from another 
country with whom they have said relationship. In turn, they must submit an affidavit 
or commitment statement from this individual stating they are not legally separated 
from their partner and, where applicable, candidates’ being dependent on said 
individual. Spanish or Catalan translations of these documents must be submitted 
c) A supporting document accrediting candidates fulfil the specific requirements 
d) A payment receipt for the fee to take part in the assessment: 37.16 euro to be paid 
into the University of the Balearic Islands’ restricted deposit account; IBAN: ES25 2100 

http://www.uib.cat/
https://seu.uib.cat/es/Serveis/Registre-electronic/
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7359 7113 0010 3721, held with Caixabank. This document must include candidates’ full 
name and the position code they are applying for. 
 
The list of admitted and excluded candidates will be published on the UIB e-notice 
board. Possible reasons for exclusion may be amended within ten (10) days starting on 
the day following said publication. 
 
Candidate Requirements  
 
Profile/Qualification 
 
PhD.  
 
Specific Requirements  
 
a) Being qualified to become a full university professor, in accordance with what is set 
out in Royal Decree 1312/2007 of 5th October or Royal Decree 678/2023 of 18th July on 
State Accreditation and Access to University Teaching Bodies 
b) Being a senior university lecturer or a research scientist at public research 
organisations 
c) Having effectively worked for a minimum of two (2) years in their current position, 
as per the terms and conditions set out in Article 71.2 in Organic Law 2/2023 of 23rd 
March on the University System 
d) Candidates who do not possess Spanish citizenship or come from a country where 
Spanish is not an official language must accredit language skills in one of the official 
languages in the Autonomous Region of the Balearic Islands. This accreditation shall 
preferably be demonstrated with a certificate in accordance with the Common European 
Framework of Reference for Languages (CEFR) or an official language qualification. 
 
Additional Information  
 
Monthly salary and benefits:  €3,577.  
 
Selection Procedure  
 

1. When the committee is established, it will set and publicly release the objective criteria 
for the final resolution of the call, in accordance with the requirements for the positions 
included in the call. It will also specify whether candidates will be interviewed or not. 
The committee’s decision will be published on the official UIB e-notice board 
 

2. Access call assessments shall be held in-person at the University of the Balearic Islands, 
although this does not rule out the use of remote methods 

 

http://www.uib.cat/
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3. Candidates must submit the required documents within the deadline set by the 
committee and, where applicable, attend interviews. Candidates who fail to submit said 
documents or attend interviews shall be excluded from the call, except in the event of 
duly justified force majeure. 
Candidates must submit the following documents to the committee chair: 
A CV in line with the template used for accreditation applications at the National Agency 
for Quality Assessment and Accreditation of Spain (ANECA, by its Spanish acronym). 
Using this CV template exempts candidates from submitting any supporting documents 
for their merits. 
All documents must be submitted in digital format as per the method set in the call 
announced by the committee. 
 

4. The assessment of merits and interviews shall start within a minimum of ten (10) days 
from the committee being established and come to an end within a maximum of sixty 
(60) days from publication of the final lists of admitted and excluded candidates. Where 
all candidates agree, the minimum deadline may be adjusted and the assessment of 
merits and interviews be held from the day following publication of the committee’s 
decision. 
Interviews shall comprise candidate’s presenting and defending their academic merits 
and suitability for the position, and may not exceed thirty (30) minutes.  After this, the 
committee will have a sixty (60) minute discussion with candidates on any aspect it 
deems relevant with regard to submitted documents, and the presentation and defence. 
 
The committee’s provisional decision will be published on the official UIB e-notice 
board. 
 
 
Selection Committee  
 
Members 
 
Chair: Jaume Ferrer Lloret. Full professor at the University of Alicante. 
 
Secretary: María Esperanza Orihuela Calatayud. Full professor at the University of 
Murcia. 
 
Member: Antonio Francisco Fernández Tomás. Full professor at the University of 
Castilla-La Mancha. 
 
Alternates: 
 
Ana María Salinas de Frías. Full professor at the University of Malaga. 
 
Francisco Jesús Carrera Hernández. Full professor at the University of La Rioja. 

http://www.uib.cat/
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Montserrat Abad Castelos. Full professor at the University of Madrid Carlos III. 
 
Sergio Salinas Alcega. Full professor at the University of Zaragoza. 
 
Francisco Javier Roldán Barbero. Full professor at the University of Granada. 
 
María Isabel Lirola Delgado. Full professor at the University of Santiago de Compostela. 
 
 
Additional Comments  
 
Submission of Documents and Appointments 
 
The candidates put forward for positions must submit the documents listed below at 
the Registry Support Office at the University of the Balearic Islands within twenty (20) 
days from the end of the committee’s deliberations or, where applicable, the final 
resolution: 
 
a) National ID document or equivalent for overseas citizens 
b) An official medical certificate accrediting their capacity to perform the duties 
inherent to university lecturer positions 
c) A sworn statement that they have not been removed from any position at public 
administrations, or constitutional or statutory bodies in autonomous regions, due to 
disciplinary action; or that they have not been disqualified in any form from holding 
public positions or posts by a legal ruling, all of which would prevent them from 
accessing civil service positions or, for contract staff, performing similar duties. 
In the case of overseas citizens, a sworn statement that they have not been disqualified 
or similar, or that they have been subject to disciplinary action, or similar, preventing 
them from accessing public sector employment in their home nation in the same terms 
d) A sworn statement that they undertake to stay in the position for two years before 
applying for another university teaching position 
e) A PhD degree 
f) A sworn statement that they undertake to comply with the UIB’s rules of peaceful and 
respectful co-existence. 
 
Candidates who are in active service as full civil servants will be exempt from providing 
the documents set out in sections a), b) and c). Instead, they must submit a certificate 
from the ministry or body where they work, accrediting their employment status and 
service record. 
 
Candidates who hold tenured lecturer positions at the University of the Balearic Islands 
are only required to submit the sworn statement in Section 12.1 d) and the photocopy 
in Section 12.1 e) where these are not already included in their administrative record. 
 

http://www.uib.cat/
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Appointment as a tenured lecturer or professor shall be made by the President and Vice 
Chancellor once the successful candidate has fulfilled the requirements and deadlines 
set out in the aforementioned sections. The appointment will specify the position type: 
category, knowledge area and code. Appointments shall be notified to the relevant 
registry for the purpose of allocating a personal registry number and entry for the 
respective categories, for publication in the BOE (Official State Gazette) and BOIB 
(Official Gazette of the Balearic Islands). They will also be communicated to the General 
Secretary of the Universities Council. 
 
Candidates who fail to submit their documents within the set deadline, except in the 
event of force majeure, or whose documents are deemed as failing to fulfil any 
requirement set out in Section 12.1, shall not be appointed full civil servants and be 
disqualified from the procedure, without prejudice to their liability for having submitted 
a misleading application. 
 
Oath of Office 
 
Within a maximum deadline of twenty (20) days starting from the day following 
publication of the appointment in the BOE, the proposed candidate shall swear their 
oath of office to become full civil servants within the full professor category, with the 
rights and duties inherent to said position. 
 
 

http://www.uib.cat/

